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"The best way to predict the future is to create il." — Peter Drucker

Secretary's Message

It is indeed @ matter of great joy that our Career Guidance and Placement Cell
(CGPC) is bringing out the eighth edition of its news letter. It is heartening to note
that the CGPC has organised a variety of events viz. Campus Interviews, Placement
Drives, Orientation Programmes, Mock Interviews, MolUs with reputed companies.
{am sure that through all these activities the students got not only placements but
olso a good expaosure to a wide range of experiences to fmagine a bright future for
themselves. The college managent will effectively accompony the CGPC in oll its
endeavours to create a great future for our students. May your journey be filled
with much excitement and many moments of success!

- Rev. Fr. Dr. 5. LAZAR, 5.].
Secretary, SXC

.
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Editor's Desk

As another eventful year draws to a close, the Placement Cell is proud to bring
you the eighth edition of our newsletter. This issue captures the dynamic spirit of
our placement related activities, celebrating individual achievements and the
collective efforts that have strengthened our placement netwaork. With recruiters
from diverse sectors engaging with our students, we haove witnessed inspiring
journeys - from successful placements to ambitious pursuits of higher studies. May
these highlights motivate you to embrace every opportunity and remember that our
team is always here to guide and support your aspirations. Wishing each one of you,

new successes ahead. - Dr. 5. CHIDAMBARANATHAN
Placement Officer

CAMPUS INTERVIEWS FOR 2026 GRADUATING BATCH (FINAL UG & PG)

1. Interest in part-time job opportunities drew 35 college 2. The interview for the part-time Call Centre Executive
students to the walk-in interview conducted by position with Fast Track was held on September
Aqua Life on July 21, 2025. Out of these participants, 16, 2025, at St Xavier's College (Autonomous),
5 were selected for the Service Executive position, Palayamkottai, with enthusiastic participation from both
providing significant support for students aiming to earn UG and PG students from various departments. Out of

while they learn. the 32 students who attended the recruitment process, 8
were successfully selected for the role, offering them an
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3. Anotable recruitment event took place on September
17, 2025, when Global Info Sys Inc. visited St. Xavier's
College (Autonomous), Palayamkottai, to offer Tally and
Accounting job positions. Among the 28 students who
attended the interview, & were successfully chosen for
those seeking lo begin their careers in accounting.
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4. Interviews and written tests were conducted on
September 23, 2025, at St Xavier's College
{Autonomous), Palayamkottai, as part of the recruitment
drive for Tamil Nadu Model Schools, aimed at selecting
quallfied candidates for teaching positions in subjects
such as Maths, Physics, Chemistry, English, Economics,
and Commerce, 39 eligible postgraduate students partici-
pated and went through a systematic evaluation process
including a written exam, subject-specific technical
interviews, and HR pane| ‘.‘11SEUESIGI'IS
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5. On October 10, 2025 Besant Technologies,
Chennai, conducted a campus recruitment drive at SL.
Xavier's College (Autonomous), Palayamkottal, for
various IT and data positions, attracting participation from
45 students who met the eligibility criteria, including
graduates from multiple streams with a minimum of 65%
marks. Following a multi - stage selection process
comprising a placement introduction, aptitude test, group
discussion, and face - to - face interview, a total of 11
students were successfully selected,
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6. With anticipation and excitement filling the air, our
campus welcomed a major career - defining opportunity
as Cognizant's Analyst Trainee interview unfolded on
23.10.2025.
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PLACEMENT DRIVES FOR 2025 GRADUATING STUDENTS

1. As part of its ongoing efforis to bridge the students
with leading industry employers, the Placement Cell of
St Xavier's College (Autonomous) partnered with
MRF Tyres to offer recruitment
opportunities for Technical and
Production positions. The online
screening test was conducted on
June 28, 2025, with candidates
being shortlisted according to job
preferences and eligibility. At the
conclusion of the process, three
candidates were successfully
selected.

2. Capgemini collaborated with the Placement Cell of
St. Xavier's College (Autonomous) to recruit Supply
Chain Trainees under the |SCO Practice with BSY.

The opportunity was open lo
female graduates from non-engi-
neering backgrounds and an
advanced understanding of
supply chain processes. Online
assessment test was conducted
on July 08, 2025. Upon comple-
tion of the selection process,
three candidates were chosen

3. In pursuit of creating dynamic opportunities in
language education for its students, the Placement Cell

of S5t. Xavier's College (Autonomous) enabled a
o e e recruitment drive with ZING
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with Bachelor's or Masler's
degrees and effective communi-
cation skills to apply for English
teaching positions across key
districts. The selection interview
held on August 19, 2025,
resulted in seven successful

Er— Placements.

4, Demonstrating its commitment to facilitating
meaningful employment opportunities for students,
the Placement Cell of St. Xavier's & namssime G
College (Autonomous) collabo- &8 ™70

rated with Aruna Cardiac Care
Hospital, Tirunelveli. An off -
campus interview was held on
September 10, 2025, resulting
in the selection of 7 candidates.

5. Kanam Latex Industries Private Limited,
in partnership with the Placement Cell of St. Xavier's

» . mcmle@e (Autonomous), conducted
= a recruitment drive for candidates
holding B.Sc. or M.Sc. degrees in
Chemistry. The interview was held
on September 15, 2025, and three
candidates were selected for
amployment,
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6. Emphasizing its mission to facilitate impactful
employment outcomes for its students, the Placement
Cell coordinated with Tamil (8 s i——
Tourism for the recruitment of g5, - 4%
female candidates to fill roles in inirtrki 4.
Sales / Customer Support and as
an Accountant. The interview held
on September 25, 2025, led to
the successful selection of two

candidates. g i ]
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7. Highlighting the importance of bridging academic
achievement with real-world industry experience, the
e o B Placement Cell of St Xavier's
= College (Autonomous) collabo-
rated with Wipro to offer opportu-
nities through the 2025 Work
Integrated Leaming Program
{WILP). The interview was con-
ducted on October 27, 2025,
where five students were selected.

CAREER GUIDANCE AND ORIENTATION PROGRAMMES

1. Practical career advice and IT industry insights were
shared with 103 enthusiastic students during the
Orientation Programme titled "Level Up! Skill That
Actually Get You Hired in Tech," held on September 10,
2025, led by resource person K. Vinoth Raja, Career
Services and Project Delivery Manager, ICANIO
Technology Labs Pvt. Ltd., the session provided
students with actionable strategies to enhance their
employability skills and successfully break into the

2. Interest in studying abroad brought together 107
students for the Awareness Programme on "Pathways
to International Careers: Higher Education Abroad"

conducted on September 19, 2025. Led by
Mr. S. Parthasarathy, Executive Director of Trivasia
Overseas Pvt. Ltd., the event provided comprehen-
sive guidance on overseas educalion options,
admission processes, and international career
prospects, helping attendees make informed decisions
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8. Showcasing its commitment to PEEEEEEES——————————
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creative sectors, the Placement | WE'RE s
Cell of St Xavier's College | HIRING
(Autonomous) partnered with =

Avasoft for recruitment into the || 5o e
Experience Design Team, includ- | S ﬁﬁ;ﬁ

ing User Experience Designer, T
Graphic Designer, and Motion Graphics Designer posi-
tions. The interview, was held on October 28. 2025, and
two candidates were selected.

3. Enthusiasm for management education was on full
display as 289 students participated in the "MBA for
Career Growth" seminar conducted by T.LM.E. on
September 20, 2025. The session provided valuable
guidance on the opportunities in MBA can unlock for
career advancement, equipping altendeas with insights
and motivation to pursue further studies in business

4. A surge of interest in Civil Services was evident
when 317 students took part in the "Kickstart Your Civil
Services  Journey" Orientation Programme on
September 24, 2025, in collaboration with One Accord
Socio Economic Forum and Officers IAS
Academy, Chennai, the event featured resource person
Mr. Harshal Mohan, Joint Director — Academics, who
provided insightful guidance and mofivated participants
to confidenlly begin their civil services preparation.
Additionally, awareness has been created among
students regarding the importance of preparing for
banking exams, equipping them with the knowledge and
resources needed to pursue careers in the banking
seclor,

5. Guidance and inspiration marked the Orientalion
Programme for Civil Services Examination, on
September 26, 2025, with a total of 376 students
attended the programme. Led by rescurce person Mr. 5.
Ganesa Subramanian, Founder & Director of Ganesh
IAS Academy, the session focused on providing
insights into strategies, preparation methods, and
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the journey towards success in civil services, benefitting 6. Elysium Academy’s WordPress
many aspiring candidates who took part in this valuable Webinar, held on September 27,
learning experience. Additionally focused awareness 2025 and Visualize to Realize:
sessions were organized to help students understand Unlocking Insights with Tableau
the procedures of Railway Recruitment Board (RRB) @ VVebinar held on October 25, 2025.
exams, highlighting effective preparation strategies, These webinars were organized in line
exam patterns, mock tests, and current affairs essential ~ With the memorandum of understand-
for the success in railway jobs. ing (MOU) with Elysium Academy,
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MOCK INTERVIEWS Memuranda cf Understandmg

On August 22 and August 27, 2025 Mock
Interviews were organized exclusively for B.Com
Maritme Logistics students at St. Xavier's College
(Autonomous), Palayamkoltai, aiming to boost their
interview skills and communication abilities, The
sessions featured three distinct panels comprising
faculty members and professionals, who provided
students with practical interview scenarios and valuable
feedback, enhancing their confidence and readiness for
the upcoming placement drives.

1. A Memorandum of Understanding (MolU) was signed
on 10 October 2025 with Besant Technologies for a
period of three years. As per the terms of the Mol,
Besant Technologies will offer Campus Placements,
Internship Training Programs, Technical Seminars, and
Hands - on Workshops.
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2. A Memorandum of Understanding (MoU) was signed
on 30 October 2025 with lcanio Technologies for a
period of three years, Through this parinership,
students will benefit from Campus Placement Drives,
Internship Training Programs, Industry - Oriented
Seminars, and Skil Development Workshops
organized by lcanio Technologies
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e edied By
Rev. Fr. Dr. Godwin Rufus, 5..J.
Principal
EFir e by
Dr. 8. Chidambaranathan
Vice Principal & Placemant Officer

Dr. A. Jasmine Xavier
Agel. Placemaent Officer
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